The Effect

Education

of Absence

A whole year has 365 days.
A school year has only 190 days.

This leaves 175 days to spend on family time,

visits, holidays and other appointments.
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Regular attendance

Regular school attendance is very important so
that your child can benefit from all of the
academic, social and therapeutic opportunities
on offer at school. In our experience, when a
pupil is absent they can find it difficult to slip
back into their routine and they can have
missed vital learning opportunities, skills based
interventions, and therapy that can hinder their
progress.

As an outstanding school we value regular
attendance. 95% attendance is our
expectation. We will continue to support all
pupils in improving and maintaining regular
school attendance.

At all times we wish to engage in a positive
dialogue with yourselves in order to maximise
attendance even for our learners who require
hospital appointments and
hospital stays.
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Our Policy

As outlined in our Attendance Policy, It is the

responsibility of everyone to reinforce and
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support good attendance.
monitored continually by our
Panel. We will use the model illustrated to
identify and celebrate good attendance, and
discuss methods of supporting those whose
attendance could be improved.

The most powerful way we can influence
attendance is by having regular and positive
dialogue with yourselves.

Our commitment to promoting regular
attendance

In the Autumn Term we will begin to monitor
attendance and the class team will maintain
regular contact with yourselves when your child
is absent. It is a concern for everyone if good
attendance is not maintained.

We are very fortunate to have Fiona Gemson
who will continue to work with families. Fiona
will liaise with you to ensure you have someone
to t al k t o about your
someone who can support you in devising and
working through strategies to
attendance.
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If your child falls into the Persistent Absence
category (below 90% as identified by the
government) we will write to you reminding
you of agreed strategies. If there is no
improvement in attendance we will invite you

into, school to review the support you have
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supporting you in achieving the best outcome
for your child.

Our levelled approach to
influencing, promoting and
reinforcing good attendance

LEVEL 3
Attendance is starting to
become a concern (as low
as 91%). Classes will work with
families offering support
and look at strategies.

LEVEL 2
Good attendance where any
absences are accounted for.
Celebrated half termly.

LEVEL 1
Excellent attendance, which
is celebrated half termly.



